STATE OF MICHIGAN

GRETCHEN WHITMER DEPARTMENT OF LICENSING AND REGULATORY AFFAIRS MARLON I. BROWN, DPA
GOVERNOR LANSING DIRECTOR
May 15, 2026

Tony Krasinski

Krasinski AFC Home, Inc.
1002 Court St.

Saginaw, M|l 48602

RE: License #: AM730309971
Investigation #: 2026A0572027
Krasinski AFC Home

Dear Tony Krasinski:

Attached is the Special Investigation Report for the above referenced facility. Due to the
violations identified in the report, a written corrective action plan is required. The
corrective action plan is due 15 days from the date of this letter and must include the
following:

¢ How compliance with each rule will be achieved.

e Who is directly responsible for implementing the corrective action for each
violation.

e Specific time frames for each violation as to when the correction will be
completed or implemented.

e How continuing compliance will be maintained once compliance is
achieved.

e The signature of the responsible party and a date.

If you desire technical assistance in addressing these issues, please feel free to contact
me. In any event, the corrective action plan is due within 15 days. Failure to submit an
acceptable corrective action plan will result in disciplinary action.

611 W. OTTAWA ¢ P.O. BOX 30664 ¢ LANSING, MICHIGAN 48909
www.michigan.gov/lara e 517-335-1980



Please review the enclosed documentation for accuracy and contact me with any
questions. In the event that | am not available and you need to speak to someone
immediately, please contact the local office at (517) 643-7960.

Sincerely,

Arhor u

Anthony Humphrey, Licensing Consultant
Bureau of Community and Health Systems
411 Genesee

P.O. Box 5070

Saginaw, M|l 48605

(810) 280-7718

enclosure



MICHIGAN DEPARTMENT OF LICENSING AND REGULATORY AFFAIRS
BUREAU OF COMMUNITY AND HEALTH SYSTEMS
SPECIAL INVESTIGATION REPORT
THIS REPORT CONTAINS QUOTED PROFANITY

I. IDENTIFYING INFORMATION

License #: AM730309971
Investigation #: 2026A0572027
Complaint Receipt Date: 03/20/2026
Investigation Initiation Date: 03/25/2026
Report Due Date: 05/19/2026
Licensee Name: Krasinski AFC Home, Inc.
Licensee Address: 1002 Court St.
Saginaw, M|l 48602
Licensee Telephone #: (989) 233-5849
Administrator: Tony Krasinski
Licensee Designee: Tony Krasinski
Name of Facility: Krasinski AFC Home
Facility Address: 1002 Court St.
Saginaw, M|l 48602
Facility Telephone #: (989) 793-2447
Original Issuance Date: 03/25/2013
License Status: REGULAR
Effective Date: 10/10/2025
Expiration Date: 10/09/2027
Capacity: 12
Program Type: PHYSICALLY HANDICAPPED

DEVELOPMENTALLY DISABLED
MENTALLY ILL
AGED




. ALLEGATION(S)

a banana and insisted she have an apple or orange.

Violation
Established?
On 03/10/2026, Resident A was helping another resident in the Yes
living room. Unprovoked, Staff Alonzo Simmons stated to
Resident A, "You're a spoiled little bitch".
On 03/20/2026, Staff Alonzo Simmons refused to give Resident A No

. METHODOLOGY
03/20/2026 Special Investigation Intake
2026A0572027
03/20/2026 APS Referral
APS made referral.
03/25/2026 Special Investigation Initiated - Letter
APS
04/01/2026 Inspection Completed On-site
Home Manager, Tammy Haley.
05/14/2026 Contact - Face to Face
Resident A and Staff, ShunRhoneka Tyler.
05/14/2026 Contact - Telephone call made
Staff, Alonzo Simmons.
05/14/2026 Contact - Telephone call made
Home Manager, Kaila Klepsch
05/14/2026 Exit Conference
Licensee Designee, Tony Krasinski




ALLEGATION:
e On 03/10/2026, Resident A was helping another resident in the living
room. Unprovoked, Staff Alonzo Simmons stated to Resident A, "You're
a spoiled little bitch".
e On 03/10/2026, Staff Alonzo Simmons refused to give Resident A a
banana and insisted she have an apple or orange.

INVESTIGATION:
On 03/20/20206, the local licensing office received a complaint for investigation.
Adult Protective Services (APS) dismissed the complaint and referred it to licensing.

On 04/01/2026, | made an unannounced onsite at Krasinski AFC Home, located in
Saginaw County Michigan. Interviewed was Home Manager, Tammy Haley.
Resident A was at program during my onsite.

On 04/01/2026, | interviewed Home Manager (HM), Tammy Haley regarding the
allegations. Tammy Haley informed that she was working down the street at the
other home when she texted Staff, ShunRhoneka Tyler to pack up some clothes for
another resident because that resident was going to a nursing home for a few days
for recovery. Staff Alonzo Simmons then called her and asked if Resident A is
supposed to be in another resident’s bedroom and she told him, “No.” Resident A
went in the room although she has a history of taking things. Tammy Haley could
hear Resident A yelling while on the phone with Staff Alonzo Simmons saying, “You
aren’t the boss of me! You can'’t tell me what to do! Fuck you!” Alonzo Simmons
responded. “Well, Fuck you too!” Tammy Haley told Alonzo Simmons to stop and
she’s on her way back to the home. When Tammy Haley arrived, everything was
quiet and Resident A was in a meeting with her case manager. In regard to the fruit,
she is unsure if the fruit was denied as there is plenty of fruit there and residents are
welcome to fruit or whenever they want. The fruit is accessible and they really don’t
have to ask. Tammy Haley informed that she did counsel Staff Alonzo Simmons on
proper communication with residents.

On 05/14/2026, | made another onsite to Krasinski AFC Home and spoke with
Resident A regarding the allegations. Resident A informed that all she did was go
with Staff ShunRhoneka Tyler to help with getting another resident’s clothes together
because she was going away. Staff Alonzo Simmons came into the bedroom and
yelled, “What are you doing in here? You steal too much!” Resident A informed that
she was in the room with staff, but Alonzo Simmons kept yelling at her. Resident A
told Staff Simmons that he was not her daddy, and he said, “I don’t want to be your
fucking daddy!” Resident A then closed the door in Staff Simmons’s face. Alonzo
Simmons then opened the door and called her a “spoiled little Bitch.” Regarding the
incident with fruit, Staff Alonzo Simmons denied Resident A from having a banana,
but all the other residents were able to eat bananas. Resident A informed that
bananas were on the menu for the day, so she should have been able to have a
banana, especially since there were plenty of bananas left.



On 05/14/2026, | spoke with Staff ShunRhoneka Tyler regarding the allegations.
ShunRhoneka Tyler informed that she was there sitting at the table with Resident A
and two other residents and they were just coloring. The Home Manager, Tammy
Haley called her and asked her to pick out 4 outfits for another resident because that
resident was going away for a few days. ShunRhoneka Tyler got up and asked
Resident A if she wanted to help and she said, “Okay.” There are two beds in the
room and Resident A did not go near the other bed. Resident A just mostly stood
there while she was gathering the other resident’s clothing. Staff Tyler just had
Resident A double check if she had 4 tops, 4 bottoms, 4 underwear, etc., just so she
had something to do because they were doing an activity. Staff Tyler could see that
Staff Alonzo Simmons was on the phone, but at this time she was not aware of who
he was on the phone with. When Alonzo Simmons looked up and observed that
Resident A was in the bedroom, he came into the room and told Resident A, “Get
out of here! You know you’re not supposed to be in here.” Resident A responded,
“'m in here with staff.” The Alonzo Simmons said, “l don’t care, get out of there.”
Resident A told Alonzo Simmons that he wasn’t her daddy, and he said he don’t
want to be her “fucking daddy.” That's when Resident A slammed the door closed.
Alonzo Simmons opened the door, and they continued to go back and forth with one
another. ShunRhoneka Tyler said that it was clear that Resident A was in the room
with her and wasn’t doing anything wrong. If Staff Simmons wanted Resident A to
leave, he could have asked her in a better way or could have told her, “Hey, you
know (Resident A) can’t be in here”, then she would have said, “Okay”, and would
have told Resident A that she had to step out of the room. While the two of them
were continuing to go back and forth, she could hear the Home Manager, Tammy
Haley on the phone saying, “Tell (Resident A) I’'m on my way.” That's when Staff
Tyler realized that Staff Alonzo Simmons was already on the phone with the home
manager the entire time, even before the incident began. In regard to the issue with
the fruit, Staff Tyler heard about it, but it either happened another day or after she
left for the day. Staff Tyler heard that Alonzo Simmons denied Resident A access to
the bananas, but she doesn’t know if that occurred. Residents are supposed to be
able to get fruit whenever they want it.

On 05/14/2026, | interviewed former staff, Alonzo Simmons regarding the
allegations. Alonzo Simmons informed that he observed Resident A in another
resident’s room which she is not supposed to be in another resident's room, but the
staff brought Resident A in there anyways. The staff was supposed to be gathering
some clothes for another resident. Staff Simmons was not sure why Staff Tyler had
Resident A was in there with Staff Tyler as that’s not allowed per their manager.
Alonzo Simmons told Resident A that she could not be in there, and Resident A
responded by giving him the middle finger. Alonzo Simmons said that he was calm
throughout the interaction. Resident A proceeded to tell Staff Simmons that she was
not coming out of the room because she was with staff. At some point, Resident A
said, “Fuck you!” Staff Simmons admitted to saying it back to her, but that was the
only derogatory thing that was said to Resident A. Prior to this, Staff Simmons and
Resident A never had any issues. Regarding the issue with the fruit, there were
never any issues regarding fruit. Residents are able to have fruit when they want it.



Staff Simmons believes that staff and Resident A have conspired against him to get
him terminated, which did occur.

On 05/14/2026, | spoke with Home Manager, Kaila Klepsch regarding the
allegations. Kaila Klepsch informed that Resident A and Staff, Alonzo Simmons were
not getting along and there were other incidents which led her to terminate Alonzo
Simmons employment. In another incident, Resident A and Alonzo Simmons got into
another verbal confrontation in the kitchen. When Alonzo Simmons was questioned,
he denied everything. They typically don’t want residents in other residents’ rooms,
but they would just simply ask them to come out, but there’s no rules against it. In
this situation, Resident A was given permission to be there. Kaila Klepsch is not
aware of any issues regarding fruit, but they should be able to have the fruit of their
choice if it’s there.

On 05/14/2026, | received an incident report regarding the incident which occurred
on 03/10/2026, written by Home Manager, Kaila Klepsch. Kaila Klepsch informed
that Staff, ShunRhoneka Tyler texted her about a situation in which Staff, Alonzo
Simmons was yelling at Resident A to get out the room, although Resident A was
there with permission from ShunRhoneka Tyler. Recipient Rights were notified. In
another Incident Report written by, Staff, Alonzo Simmons, he indicates that he
asked Resident A to get out of another resident’s room. Resident A refused, became
angry and started cursing at him and gave him the middle finger. Staff Simmons
then called the Home Manager, Tammy Haley. A conversation was had with
Resident A that she cannot go into another resident’s bedroom due to her history of
theft. The staff person had an assignment given to her by the Home Manager and
was supposed to do it alone.

On 05/14/2026, | conducted an exit conference with Licensee Designee, Tony
Krasinski regarding the allegation. Tony Krasinski agreed with the findings and
informed that the staff member was terminated. Tony Krasinski informed that they
have monthly meetings so Alonzo Simmons was aware that he is not supposed to
speak to the residents in that manner and that if they want something in that home,
they should be able to get it. Tony Krasinski is not sure why Alonzo Simmons would
argue back and forth with a resident, knowing that they have a disability and he’s
supposed to be there to help. Tony Krasinski told Staff Simmons that if things get
out of hand, Staff Simmons needs to walk away and allow for another staff to handle
it. Tony Krasinski informed that Alonzo Simmons was terminated because they had
several meetings with him and there were no changes in his behavior towards
Resident A.



APPLICABLE RULE

R 400.641

Resident behavior interventions.

(6) A licensee, staff, volunteers, or any person who lives in
the facility shall not do any of the following:

() Subject a resident to any of the following:

(i) Mental or emotional cruelty.

(ii) Verbal abuse.

(iii) Derogatory remarks.

ANALYSIS:

Based on my interviews with Staff and Resident A, there is
enough evidence to establish a licensing rule violation.
Everyone that | interviewed informed me that there was an issue
between Resident A and Staff Alonzo Simmons which resulted
in Staff Simmons stating derogatory remarks to Resident A.
Staff Simmons used profanity and argued with Resident A
based on interviews with Staff, Kaila Klepsch, and Staff
Simmons.

CONCLUSION:

VIOLATION ESTABLISHED

APPLICABLE RULE

R 400.641

Resident behavior interventions.

(6) A licensee, staff, volunteers, or any person who lives in
the facility shall not do any of the following:
(e) Withhold food, water, clothing, rest, or toilet use.

ANALYSIS:

Based on my interviews with Staff, Licensee Designee and
Resident A, there is not enough evidence to establish a
licensing rules violation. Resident A informed that Staff Alonzo
Simmons denied her request for banana although all the other
residents were able get a banana and it was on the menu. Other
staff interviewed were not aware of the issue with the fruit and
Alonzo Simmons denied that there were any issues regarding
fruit.

CONCLUSION:

VIOLATION NOT ESTABLISHED




IV.

RECOMMENDATION
| recommend that no changes be made to the licensing status of this medium sized

adult foster care group home, pending the receipt of an acceptable corrective action
plan (capacity 7-12).

(7‘('5717011 u
05/14/2026

Anthony Humphrey Date
Licensing Consultant

E 05/15/2026

Mary E. Holton Date
Area Manager

Approved By:




