STATE OF MICHIGAN

GRETCHEN WHITMER DEPARTMENT OF LICENSING AND REGULATORY AFFAIRS MARLON I. BROWN, DPA
GOVERNOR LANSING DIRECTOR

June 16, 2025

Davina Draughn

Stallworth AFC 1 Corporation
645 E Grand Blvd.

Detroit, Ml 48207

RE: License #: AL820007640
Investigation #: 2025A0121028
Stallworth AFC

Dear Ms. Draughn:

Attached is the Special Investigation Report for the above referenced facility. Due to the
violations identified in the report, a written corrective action plan is required. The
corrective action plan is due 15 days from the date of this letter and must include the
following:

¢ How compliance with each rule will be achieved.

e Who is directly responsible for implementing the corrective action for each
violation.

e Specific time frames for each violation as to when the correction will be
completed or implemented.

e How continuing compliance will be maintained once compliance is
achieved.

e The signature of the responsible party and a date.

If you desire technical assistance in addressing these issues, please feel free to contact
me. In any event, the corrective action plan is due within 15 days. Failure to submit an
acceptable corrective action plan will result in disciplinary action.

611 W. OTTAWA ¢ P.O. BOX 30664 ¢ LANSING, MICHIGAN 48909
www.michigan.gov/lara e 517-335-1980



Please review the enclosed documentation for accuracy and contact me with any
questions. In the event that | am not available, and you need to speak to someone
immediately, please contact the local office at (313) 456-0439.

Sincerely,

K. Robinson, MSW, Licensing Consultant
Bureau of Community and Health Systems
Cadillac PI. Ste 9-100

3026 W. Grand Blvd

Detroit, Ml 48202

(313) 919-0574
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MICHIGAN DEPARTMENT OF LICENSING AND REGULATORY AFFAIRS
BUREAU OF COMMUNITY AND HEALTH SYSTEMS
SPECIAL INVESTIGATION REPORT

. IDENTIFYING INFORMATION

License #: AL820007640
Investigation #: 2025A0121028
Complaint Receipt Date: 05/05/2025
Investigation Initiation Date: 05/07/2025
Report Due Date: 07/04/2025

Licensee Name:

Stallworth AFC 1 Corporation

Licensee Address:

645 E Grand Blvd., Detroit, Ml 48207

Licensee Telephone #:

(313) 662-5113

Administrator:

Davina Draughn

Licensee Designee:

Davina Draughn

Name of Facility:

Stallworth AFC

Facility Address:

13965 Linwood, Detroit, Ml 48238

Facility Telephone #:

(313) 826-7681

Original Issuance Date: 05/15/1991
License Status: REGULAR
Effective Date: 07/05/2023
Expiration Date: 07/04/2025
Capacity: 20

Program Type:

PHYSICALLY HANDICAPPED
DEVELOPMENTALLY DISABLED
MENTALLY ILL

AGED




. ALLEGATION(S)

Violation
Established?
Direct care staff (DCS), Jasmine Foster referred to Resident A as Yes
a whore.
. METHODOLOGY

05/05/2025 Special Investigation Intake

2025A0121028
05/05/2025 APS Referral
05/05/2025 Referral - Recipient Rights
05/07/2025 Special Investigation Initiated - Telephone

Call to Domonique Moore, Recipient Rights Investigator
05/07/2025 Inspection Completed-BCAL Sub. Compliance

Interviewed Resident A and DCS Joyce Lo
05/29/2025 Contact - Telephone call made

Attempted calls to DCS, Taleia Mitchell (3Xs)
05/29/2025 Contact - Telephone call made

Attempted call to DCS, Jasmine Foster
05/29/2025 Contact - Telephone call made

DCS, Lateica Reed
05/29/2025 Exit Conference

Davina Draughn

ALLEGATION: Direct care staff, Jasmine Foster referred to Resident A as a

whore.

INVESTIGATION: On 5/7/25, | initiated the complaint with a phone call to Recipient
Rights Investigator, Domonique Moore. Later that day, | conducted an unannounced
onsite inspection at the facility. | interviewed Resident A. Resident A confirmed direct
care staff, Jasmine Foster referred to her in a derogatory manner on Easter Sunday.
According to Resident A, Jasmine observed her outside engaging in a sexual act with a
male visitor. The visitor is Resident B’s son whom she was familiar with. Resident A




explained when she went back inside the facility, Jasmine shamed her by calling her a
“hoe, not whore!” Resident A also said Jasmine threatened to report her to the licensee
in an attempt to have her removed from the facility for engaging in behavior that
Jasmine deemed unacceptable. Resident A reasoned the sexual act was consensual,
so Jasmine had no right to make her feel bad. Resident A believes Jasmine told the
other residents and staff because when she came indoors, “everybody was laughing.”
Resident A reported that since the incident happened, she’s isolated herself to her room
to avoid the embarrassment. Resident A indicated the incident had such a negative
effect on her mental state that she needed to discuss it with a psychiatrist. While at the
facility, | also interviewed direct care staff, Joyce Lo. Joyce said she was at the facility
on the day of the incident. Joyce verified Jasmine came into the office screaming, “You
nasty ... You a nasty hoe!” referring to Resident A. Joyce explained Jasmine was so
loud that “everybody heard her”, including the other residents in the home. Joyce
reported Taleia Mitchell was also on duty and heard what Jasmine said.

On 5/29/25, | attempted to call Taleia 3 times, but the calls wouldn’t go through. |
attempted to call Jasmine the same day, but | received an outgoing message that her
phone couldn’t accept calls at this time. | contacted direct care staff, Latecia Reed on
5/29/25 as well. Latecia no longer works at the facility as of 5/4/25, but she did say prior
to leaving she observed Resident A with a sad affect on the day after Easter. According
to Latecia, Resident A informed her that Jasmine observed her having sex through a
window. Latecia said Resident A was upset that Jasmine yelled obscenities at her for
everyone to hear. Per Latecia, Resident A felt disrespected by Jasmine when Jasmine
told her, “You a hoe! ... You a hoe because you’re out in the alley!” Latecia confirmed
Jasmine threatened to have Resident A thrown out the group home for her misdeeds.

On 5/29/25, | completed an exit conference with licensee designee, Davina Draughn.
Ms. Draughn reported Taleia was “let go” during her 90-day probationary period for
issues unrelated to this investigation. However, Ms. Draughn said Jasmine is still
employed there. Ms. Draughn indicated that Jasmine’s phone service has been
interrupted in the past, so that’s probably why my calls didn’t go through. Although Ms.
Draughn was aware that Jasmine was being investigated for calling Resident A names,
she stated that she wasn’t aware of the details surrounding the name calling.
Therefore, Jasmine was never disciplined or reprimanded. Ms. Draughn described
Jasmine as good employee. Per Ms. Draughn, “The residents love her” and “She come
in and do a real good job.” | informed Ms. Draughn that my investigative findings
demonstrate Jasmine used derogatory language with Resident A causing the resident
to feel ashamed and embarrassed. As a result, the allegation is substantiated.

APPLICABLE RULE

R 400.15308 Resident behavior interventions prohibitions.

(2) A licensee, direct care staff, the administrator, members
of the household, volunteers who are under the direction of
the licensee, employees, or any person who lives in the
home shall not do any of the following:




Iv.

(f) Subject a resident to any of the following:
(i) Mental or emotional cruelty.
(ii) Verbal abuse.
(iii) Derogatory remarks about the resident or
members of his or her family.
(iv) Threats.

ANALYSIS:

Based on witness statements from Resident A, and DCS Joyce
Lo and Latecia Reed it is confirmed DCS Jasmine Foster did
subject Resident A to mental and emotional cruelty, verbal
abuse, derogatory remarks about the resident, and threats on
Easter Sunday, April 20, 2025.

CONCLUSION:

VIOLATION ESTABLISHED

RECOMMENDATION

Contingent upon receipt of an acceptable corrective action plan, | recommend the
status of this license remain unchanged.
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Kara Robinson
Licensing Consultant

Approved By:

Date
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Ardra Hunter
Area Manager

Date




