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June 26, 2019

 
Lorraine Chouinard
1050 W. Colonial Park
Grand Ledge, MI  48837

RE: License #: AS230337351
Colonial Park Adult Assisted Living
1050 W. Colonial Park Dr
Grand Ledge, MI  48837

Dear Lorraine Chouinard:

Attached is the Renewal Licensing Study Report for the facility referenced above.  The 
violations cited in the report require the submission of a written corrective action plan.  
The corrective action plan is due 15 days from the date of this letter and must include 
the following:

 How compliance with each rule will be achieved.
 Who is directly responsible for implementing the corrective action for each 

violation.
 Specific dates for each violation as to when the correction will be completed or 

implemented.
 How continuing compliance will be maintained once compliance is achieved.
 The signature of the licensee or licensee designee or home for the aged 

authorized representative and a date.

Upon receipt of an acceptable corrective plan, a regular license will be issued.  If you 
fail to submit an acceptable corrective action plan, disciplinary action will result.
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Please contact me with any questions.  In the event that I am not available and you 
need to speak to someone immediately, you may contact the local office at (517) 284-
9720.

Sincerely,

Julie Elkins, Licensing Consultant 
Bureau of Community and Health Systems
611 W. Ottawa Street
P.O. Box 30664
Lansing, MI  48909
 

611 W. OTTAWA  P.O. BOX 30664  LANSING, MICHIGAN 48909
www.michigan.gov/lara  517-335-1980



3

MICHIGAN DEPARTMENT OF LICENSING AND REGULATORY AFFAIRS
BUREAU OF COMMUNITY AND HEALTH SYSTEMS

RENEWAL INSPECTION REPORT

I.  IDENTIFYING INFORMATION

License #: AS230337351

Licensee Name: Lorraine Chouinard

Licensee Address:  1050 W. Colonial Park
Grand Ledge, MI  48837

Licensee Telephone #: (517) 622-0313

Licensee: Lorraine Chouinard

Administrator: Lorraine Chouinard

Name of Facility: Colonial Park Adult Assisted Living

Facility Address: 1050 W. Colonial Park Dr
Grand Ledge, MI  48837

Facility Telephone #: (517) 622-0701

Original Issuance Date: 01/24/2013

Capacity: 6

Program Type: ALZHEIMERS
AGED
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II. METHODS OF INSPECTION

Date of On-site Inspection(s):                       06/20/2019

Date of Bureau of Fire Services Inspection if applicable:          N/A

Date of Health Authority Inspection if applicable:            N/A

Inspection Type:  Interview and Observation  Worksheet
 Combination  Full Fire Safety

       
No. of staff interviewed and/or observed 2
No. of residents interviewed and/or observed 6
No. of others interviewed 1  Role:  licensee/administrator

 Medication pass / simulated pass observed?  Yes   No   If no, explain.
     

 Medication(s) and medication record(s) reviewed?  Yes   No   If no, explain.
     

 Resident funds and associated documents reviewed for at least one resident? 
Yes   No   If no, explain.      

 Meal preparation / service observed?  Yes   No   If no, explain.
inspection was not durning a meal time

 Fire drills reviewed?  Yes   No   If no, explain.
     

 Fire safety equipment and practices observed?  Yes   No   If no, explain.
     

 E-scores reviewed? (Special Certification Only)  Yes   No   N/A   
If no, explain.      

 Water temperatures checked?  Yes   No   If no, explain.
     

 Incident report follow-up?  Yes   No   If no, explain.
     

 Corrective action plan compliance verified?  Yes   CAP date/s and rule/s:
07/11/2017 204 (3), 208 (1)(f), 505 (3 N/A 

 Number of excluded employees followed-up?       N/A 

 Variances?  Yes  (please explain)  No   N/A  
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III. DESCRIPTION OF FINDINGS & CONCLUSIONS

This facility was found to be in non-compliance with the following rules:

MCL 400.734 400.734b. This amended section is effective January 9, 2009 
except Section 734b(1)(e)(iv) after the word "or" which will 
not be effective until october 31, 2010.

Employing or contracting with certain employees providing 
direct services to residents; prohibitions; criminal history 
check; exemptions; written consent and identification; 
conditional employment; use of criminal history record 
information; disclosure; failure to conduct criminal history 
check; automated fingerprint identification system 
database; report to legislalture; costs; definitions.

(1)  In addition to the restrictions prescribed in sections 13, 22, 
and 31, and except as otherwise provided in subsection (2), an 
adult foster care facility shall not employ or independently 
contract with an individual who regularly has direct access to or 
provides direct services to residents of the adult foster care 
facility after April 1, 2006 if the individual satisfies 1 or more of 
the following:
(a) Has been convicted of a relevant crime described under 42 
USC 1320a-7.
(b) Has been convicted of any of the following felonies, an 
attempt or conspiracy to commit any of those felonies, or any 
other state or federal crime that is similar to the felonies 
described in this subdivision, other than a felony for a relevant 
crime described under 42 USC 1320a-7, unless 15 years have 
lapsed since the individual completed all of the terms and 
conditions of his or her sentencing, parole, and probation for 
that conviction prior to the date of application for employment or 
the date of the execution of the independent contract:
(i) A felony that involves the intent to cause death or serious 
impairment of a body function, that results in death or serious 
impairment of a body function, that involves the use of force or 
violence, or that involves the threat of the use of force or 
violence.
(ii) A felony involving cruelty or torture.
(iii) A felony under chapter XXA of the Michigan penal code, 
1931 PA 328, MCL 750.145m to 750.145r.
(iv) A felony involving criminal sexual conduct.



6

(v) A felony involving abuse or neglect.
(vi) A felony involving the use of a firearm or dangerous 
weapon.
(vii) A felony involving the diversion or adulteration of a 
prescription drug or other medications.
(c) Has been convicted of a felony or an attempt or conspiracy 
to commit a felony, other than a felony for a relevant crime 
described under 42 USC 1320a-7 or a felony described under 
subdivision (b), unless 10 years have lapsed since the individual 
completed all of the terms and conditions of his or her 
sentencing, parole, and probation for that conviction prior to the 
date of application for employment or the date of the execution 
of the independent contract.
(d) Has been convicted of any of the following misdemeanors, 
other than a misdemeanor for a relevant crime described under 
42 USC 1320a-7, or a state or federal crime that is substantially 
similar to the misdemeanors described in this subdivision, within 
the 10 years immediately preceding the date of application for 
employment or the date of the execution of the independent 
contract:
(i) A misdemeanor involving the use of a firearm or dangerous 
weapon with the intent to injure, the use of a firearm or 
dangerous weapon that results in a personal injury, or a 
misdemeanor involving the use of force or violence or the threat 
of the use of force or violence.
(ii) A misdemeanor under chapter XXA of the Michigan penal 
code, 1931 PA 328, MCL 750.145m to 750.145r.
(iii) A misdemeanor involving criminal sexual conduct. 
(iv) A misdemeanor involving cruelty or torture unless otherwise 
provided under subdivision (e).
(v) A misdemeanor involving abuse or neglect.
(e) Has been convicted of any of the following misdemeanors, 
other than a misdemeanor for a relevant crime described under 
42 USC 1320a-7, or a state or federal crime that is substantially 
similar to the misdemeanors described in this subdivision, within 
the 5 years immediately preceding the date of application for 
employment or the date of the execution of the independent 
contract:
(i) A misdemeanor involving cruelty if committed by an individual 
who is less than 16 years of age.
(ii) A misdemeanor involving home invasion.
(iii) A misdemeanor involving embezzlement.
(iv) A misdemeanor involving negligent homicide or a moving 
violation causing death. (Text in bold is not effective until 
October 31, 2010.) 
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(v) A misdemeanor involving larceny unless otherwise provided 
under subdivision (g).
(vi) A misdemeanor of retail fraud in the second degree unless 
otherwise provided under subdivision (g).
(vii) Any other misdemeanor involving assault, fraud, theft, or 
the possession or delivery of a controlled substance unless 
otherwise provided under subdivision (d), (f), or (g).
(f) Has been convicted of any of the following misdemeanors, 
other than a misdemeanor for a relevant crime described under 
42 USC 1320a-7, or a state or federal crime that is substantially 
similar to the misdemeanors described in this subdivision, within 
the 3 years immediately preceding the date of application for 
employment or the date of the execution of the independent 
contract:
(i) A misdemeanor for assault if there was no use of a firearm or 
dangerous weapon and no intent to commit murder or inflict 
great bodily injury.
(ii) A misdemeanor of retail fraud in the third degree unless 
otherwise provided under subdivision (g).
(iii) A misdemeanor under part 74 of the public health code, 
1978 PA 368, MCL 333.7401 to 333.7461, unless otherwise 
provided under subdivision (g).
(g) Has been convicted of any of the following misdemeanors, 
other than a misdemeanor for a relevant crime described under 
42 USC 1320a-7, or a state or federal crime that is substantially 
similar to the misdemeanors described in this subdivision, within 
the year immediately preceding the date of application for 
employment or the date of the execution of the independent 
contract:
(i) A misdemeanor under part 74 of the public health code, 1978 
PA 368, MCL 333.7401 to 333.7461, if the individual, at the time 
of conviction, is under the age of 18.
(ii) A misdemeanor for larceny or retail fraud in the second or 
third degree if the individual, at the time of conviction, is under 
the age of 16.
(h) Is the subject of an order or disposition under section 16b of 
chapter IX of the code of criminal procedure, 1927 PA 175, MCL 
769.16b.
(i) Has been the subject of a substantiated finding of neglect, 
abuse, or misappropriation of property by a state or federal 
agency pursuant to an investigation conducted in accordance 
with 42 USC 1395i-3 or 1396r.
(2) Except as otherwise provided in subsection (6), an adult 
foster care facility shall not employ or independently contract 
with an individual who has direct access to residents after April 
1, 2006 until the adult foster care facility conducts a criminal 
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history check in compliance with subsections (4) and (5). This 
subsection and subsection (1) do not apply to an individual who 
is employed by or under contract to an adult foster care facility 
before April 1, 2006. Beginning April 1, 2009, an individual who 
is exempt under this subsection shall provide the department of 
state police a set of fingerprints and the department of state 
police shall input those fingerprints into the automated 
fingerprint identification system database established under 
subsection (12). An individual who is exempt under this 
subsection is not limited to working within the adult foster care 
facility with which he or she is employed by or under 
independent contract with on April 1, 2006. That individual may 
transfer to another adult foster care facility that is under the 
same ownership with which he or she was employed or under 
contract. If that individual wishes to transfer to an adult foster 
care facility that is not under the same ownership, he or she 
may do so provided that a criminal history check is conducted 
by the new facility in accordance with subsection (4). If an 
individual who is exempt under this subsection is subsequently 
convicted of a crime or offense described under subsection 
(1)(a) to (g) or found to be the subject of a substantiated finding 
described under subsection (1)(i) or an order or disposition 
described under subsection (1)(h), or is found to have been 
convicted of a relevant crime described under subsection (1)(a), 
he or she is no longer exempt and shall be terminated from 
employment or denied employment.
(3) An individual who applies for employment either as an 
employee or as an independent contractor with an adult foster 
care facility and has received a good faith offer of employment 
or independent contract from the adult foster care facility shall 
give written consent at the time of application for the department 
of state police to conduct an initial criminal history check under 
this section. The individual, at the time of initial application, shall 
provide identification acceptable to the department of state 
police. 
(4) Upon receipt of the written consent and identification 
required under subsection (3), the adult foster care facility that 
has made a good faith offer of employment or independent 
contract shall make a request to the department of state police 
to conduct a criminal history check on the individual and input 
the individual's fingerprints into the automated fingerprint 
identification system database, and shall make a request to the 
relevant licensing or regulatory department to perform a check 
of all relevant registries established according to federal and 
state law and regulations for any substantiated findings of 
abuse, neglect, or misappropriation of property. The request 
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shall be made in a manner prescribed by the department of 
state police and the relevant licensing or regulatory department 
or agency. The adult foster care facility shall make the written 
consent and identification available to the department of state 
police and the relevant licensing or regulatory department or 
agency. If the department of state police or the federal bureau of 
investigation charges a fee for conducting the initial criminal 
history check, the charge shall be paid by or reimbursed by the 
department. The adult foster care facility shall not seek 
reimbursement for a charge imposed by the department of state 
police or the federal bureau of investigation from the individual 
who is the subject of the initial criminal history check. The 
department of state police shall conduct an initial criminal 
history check on the individual named in the request. The 
department of state police shall provide the department with a 
written report of the criminal history check conducted under this 
subsection that contains a criminal record. The report shall 
contain any criminal history record information on the individual 
maintained by the department of state police.
(5) Upon receipt of the written consent and identification 
required under subsection (3), if the individual has applied for 
employment either as an employee or as an independent 
contractor with an adult foster care facility, the adult foster care 
facility that has made a good faith offer of employment or 
independent contract shall comply with subsection (4) and shall 
make a request to the department of state police to forward the 
individual's fingerprints to the federal bureau of investigation. 
The department of state police shall request the federal bureau 
of investigation to make a determination of the existence of any 
national criminal history pertaining to the individual. An 
individual described in this subsection shall provide the 
department of state police with a set of fingerprints. The 
department of state police shall complete the criminal history 
check under subsection (4) and, except as otherwise provided 
in this subsection, provide the results of its determination under 
subsection (4) and the results of the federal bureau of 
investigation determination to the department within 30 days 
after the request is made. If the requesting adult foster care 
facility is not a state department or agency and if a criminal 
conviction is disclosed on the written report of the criminal 
history check obtained under subsection (4) or the federal 
bureau of investigation determination, the department shall 
notify the adult foster care facility and the individual in writing of 
the type of crime disclosed on the written report of the criminal 
history check obtained under subsection (4) or the federal 
bureau of investigation determination without disclosing the 



10

details of the crime. The notification shall inform the facility or 
agency and the applicant regarding the appeal process in 
section 34c. Any charges imposed by the department of state 
police or the federal bureau of investigation for conducting an 
initial criminal history check or making a determination under 
this subsection shall be paid in the manner required under 
subsection (4).
(6) If an adult foster care facility determines it necessary to 
employ or independently contract with an individual before 
receiving the results of the individual's criminal history check 
required under this section, the adult foster care facility may 
conditionally employ the individual if both of the following apply:
(a) The adult foster care facility requests the criminal history 
check required under this section, upon conditionally employing 
the individual.
(b) The individual signs a written statement indicating all of the 
following:
(i) That he or she has not been convicted of 1 or more of the 
crimes that are described in subsection (1)(a) to (g) within the 
applicable time period prescribed by subsection (1)(a) to (g).
(ii) That he or she is not the subject of an order or disposition 
described in subsection (1)(h).
(iii) That he or she has not been the subject of a substantiated 
finding as described in subsection (1)(i).
(iv) The individual agrees that, if the information in the criminal 
history check conducted under this section does not confirm the 
individual's statement under subparagraphs (i) to (iii), his or her 
employment will be terminated by the adult foster care facility as 
required under subsection (1) unless and until the individual can 
prove that the information is incorrect.
(v) That he or she understands the conditions described in 
subparagraphs (i) to (iv) that result in the termination of his or 
her employment and that those conditions are good cause for 
termination.
(7) The department shall develop and distribute the model form 
for the statement required under subsection (6)(b). The 
department shall make the model form available to adult foster 
care facilities upon request at no charge.
(8) If an individual is conditionally employed under subsection 
(6), and the report described in subsection (4) or (5), if 
applicable, does not confirm the individual's statement under 
subsection (6)(b)(i) to (iii), the adult foster care facility shall 
terminate the individual's employment as required by subsection 
(1).
(9) An individual who knowingly provides false information 
regarding his or her identity, criminal convictions, or 
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substantiated findings on a statement described in subsection 
(6)(b)(i) to (iii) is guilty of a misdemeanor punishable by 
imprisonment for not more than 93 days or a fine of not more 
than $500.00, or both.
(10) An adult foster care facility shall use criminal history record 
information obtained under subsection (4) or (5) only for the 
purpose of evaluating an individual's qualifications for 
employment in the position for which he or she has applied and 
for the purposes of subsections (6) and (8). An adult foster care 
facility or an employee of the adult foster care facility shall not 
disclose criminal history record information obtained under this 
section to a person who is not directly involved in evaluating the 
individual's qualifications for employment or independent 
contract. An individual who knowingly uses or disseminates the 
criminal history record information obtained under subsection 
(4) or (5) in violation of this subsection is guilty of a 
misdemeanor punishable by imprisonment for not more than 93 
days or a fine of not more than $1,000.00, or both. Upon written 
request from another adult foster care facility, psychiatric facility 
or intermediate care facility for people with mental retardation, 
or health facility or agency that is considering employing or 
independently contracting with an individual, an adult foster care 
facility that has obtained criminal history record information 
under this section on that individual shall, with the consent of 
the applicant, share the information with the requesting adult 
foster care facility, psychiatric facility or intermediate care facility 
for people with mental retardation, or health facility or agency. 
Except for a knowing or intentional release of false information, 
an adult foster care facility has no liability in connection with a 
background check conducted under this section or the release 
of criminal history record information under this subsection.
(11) As a condition of continued employment, each employee or 
independent contractor shall do both of the following:
(a) Agree in writing to report to the adult foster care facility 
immediately upon being arraigned on 1 or more of the criminal 
offenses listed in subsection (1)(a) to (g), upon being convicted 
of 1 or more of the criminal offenses listed in subsection (1)(a) 
to (g), upon becoming the subject of an order or disposition 
described under subsection (1)(h), and upon becoming the 
subject of a substantiated finding described under subsection 
(1)(i). Reporting of an arraignment under this subdivision is not 
cause for termination or denial of employment.
(b) If a set of fingerprints is not already on file with the 
department of state police, provide the department of state 
police with a set of fingerprints.
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(12) In addition to sanctions set forth in this act, a licensee, 
owner, administrator, or operator of an adult foster care facility 
who knowingly and willfully fails to conduct the criminal history 
checks as required under this section is guilty of a misdemeanor 
punishable by imprisonment for not more than 1 year or a fine of 
not more than $5,000.00, or both.
(13) In collaboration with the department of state police, the 
department of information technology shall establish an 
automated fingerprint identification system database that would 
allow the department of state police to store and maintain all 
fingerprints submitted under this section and would provide for 
an automatic notification at the time a subsequent criminal 
arrest fingerprint card submitted into the system matches a set 
of fingerprints previously submitted in accordance with this 
section. Upon such notification, the department of state police 
shall immediately notify the department and the department 
shall immediately contact the respective adult foster care facility 
with which that individual is associated. Information in the 
database established under this subsection is confidential, is not 
subject to disclosure under the freedom of information act, 1976 
PA 442, MCL 15.231 to 15.246, and shall not be disclosed to 
any person except for purposes of this act or for law 
enforcement purposes.
(14) If an individual independently contracts with an adult foster 
care facility, subsections (1) and (2) do not apply if the 
contractual work performed by the individual is not directly 
related to the clinical, health care, or personal services delivered 
by the adult foster care facility or if the individual's duties are not 
performed on an ongoing basis with direct access to residents. 
This exception includes, but is not limited to, an individual who 
independently contracts with the adult foster care facility to 
provide utility, maintenance, construction, or communication 
services.
(15) The department and the department of state police shall 
maintain an electronic web-based system to assist the adult 
foster care facilities required to check relevant registries and 
conduct criminal history checks of its employees and 
independent contractors and to provide for an automated notice 
to the adult foster care facilities for the individuals entered in the 
system who, since the initial check, have been convicted of a 
disqualifying offense or have been the subject of a substantiated 
finding of abuse, neglect, or misappropriation of property.
(16) The department shall submit to the legislature not later than 
April 1, 2009 a written report regarding the department's plan to 
continue performing criminal history checks if adequate federal 
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funding is not available to continue performing future criminal 
history checks.
(17) An adult foster care facility or a prospective employee 
covered under this section may not be charged for the cost of 
an initial criminal history check required under this act.
(18) As used in this section:
(a) "Direct access" means access to a resident or resident's 
property, financial information, medical records, treatment 
information, or any other identifying information.
(b) "Health facility or agency" means a health facility or agency 
as defined in section 20106 of the public health code, 1978 PA 
368, MCL 333.20106.
(c) "Independent contract" means a contract entered into by an 
adult foster care facility with an individual who provides the 
contracted services independently or a contract entered into by 
an adult foster care facility with an organization or agency that 
employs or contracts with an individual after complying with the 
requirements of this section to provide the contracted services 
to the adult foster care facility on behalf of the organization or 
agency.
(d) "Title XIX" means title XIX of the social security act, 42 USC 
1396 to 1396v.

Direct care worker, Debra Jibson’s employee record did not contain a Michigan 
Workforce Background Clearance or documentation that the employee had been 
fingerprinted/was eligible to work in the facility.  

R 400.14401 Environmental health.

(2) Hot and cold running water that is under pressure shall 
be provided.  A licensee shall maintain the hot water 
temperature for a resident's use at a range of 105 degrees 
Fahrenheit to 120 degrees Fahrenheit at the faucet.

The water temperature in the facility exceeded 120 degrees Fahrenheit at the faucet.

R 400.14403 Maintenance of premises.

(11) Handrails and nonskid surfacing shall be installed in 
showers and bath areas.

The bathroom in the facility contained a removal bath mat in the shower.  
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IV. RECOMMENDATION 

Contingent upon receipt of an acceptable corrective action plan, renewal of the license 
is recommended.

                             06/26/2019
_______________________________________
Julie Elkins
Licensing Consultant

Date


